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www.gdr.ie
Teil: 061 363165
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Polasaí Iontrála
Enrolment Policy

GAELSCOIL DONNCHA RUA

SECTION 1: GENERAL INFORMATION
Introduction
This enrolment policy is set out in accordance with the provisions of the Education Act (1998).
The Board of Management trusts that by so doing parents will be assisted in relation to
enrolment matters. The Cathaoirleach Bord Bainistíochta na Gaelscoile (chairperson of the Board

of Management) Tony McMahon agus Príomhoide (gníomhach) na scoile Muireann Bn Uí Chearbhaill,
Gaelscoil Donncha Rua, Bóthar Linne, Sionna, Co. an Chláir will be happy to clarify any further
matters arising from the policy.
Gaelscoil Donncha Rua operates under the Rules for National Schools, The Education Act (1998),
The Education Welfare Act (2000), enacted sections of The Education of Persons with Special
Education Needs Act (2004), all relevant equality legislation and Department of Education and
Skills (DES) Circulars.
School Name:

Gaelscoil Donncha Rua. Is Gaelscoil comhoideachasúil í
Gaelscoil Donncha Rua.

School Roll Number:

19849U

School Address:

Bóthar Linne, Sionna, Co. an Chláir.

Telephone No.:

061 363165

Denominational Character:

Multi-Denominational

Name of Patron:

Very Rev. Des Hillary, Diocesan Admin, Diocese of Killaloe

Total No. of Teachers:

3 Mainstream Teachers, 1 part-time Learning Support Teacher,
1 part-time Resource Teacher
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1 Special Needs Assistant
Range of Classes Taught:

Junior Infants to Sixth Class

Gender Orientation of School: Mixed

The school depends on the grants and teacher resources provided by the Department of
Education and Skills and it operates within the regulations laid down, from time to time, by the
Department. School policy has regard to the resources and funding available.
The school follows the curricular programmes prescribed by the Department of Education and
Skills, which may be amended from time to time, in accordance with Sections 9 and 30 of the
Education Act (1998).
Within the context and parameters of Department regulations and programmes, the rights of the
patron as set out in the Education Act (1998), and the funding and resources available, the school
supports the principles of:


inclusiveness, particularly with reference to the enrolment of children with a disability or
other special educational need;



equality of access and participation in the school;



parental choice in relation to enrolment; and



respect for diversity of values, beliefs, traditions, languages and ways of life in society.

Equality of access is the key value that determines the enrolment of children to our school.
No child is refused admission for reasons of ethnicity, special needs, disability,
language/accent, traveller status, asylum-seeker/refugee status, religious, political beliefs
and values, family or social circumstances.
The full range of classes are taught from Junior Infants to Sixth class to children in mixed
classes. There are 5 teachers, ( 2 special education teachers) employed in the school, 1 special
needs assistant is assigned to the school by the Dept. of Education & Skills to enable the inclusion
of certain children with special education needs.
Gaelscoil Donncha Rua is funded by the Dept. of Education and Skills. The school operates within
the regulations laid down by the Dept. of Education and Skills.
Gaelscoil Donncha Rua is located in temporary accommodation at Bóthar Linne, Shannon, since its
inception in 1984.
There are 5 classrooms in this school including a pre-school; 1 is a learning support room at the
moment.
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SECTION 2: ENROLMENT PROCEDURES

Application Procedure
Under the direction of the patron’s representative in the parish, i.e. Parist Priest, a meeting of
Principals and Chairpersons of all six Shannon schools is held in January/February of the
academic year. A closing date for receipt at parish level (mid-February to mid-April). Notice is
posted in the parish newsletter and in the local press inviting applications to enroll to individual
schools. Notice is also posted in the school ‘Nuacht Litir’ and enrolment forms are made available
to the playschool teacher in Naíonra Dhonncha Rua (on campus playschool).
Parents seeking to enrol their child(ren) in Gaelscoil Donncha Rua are requested to meet the
Príomhoide (gníomhach) in advance of their enrolment. This allows the parent to familiarize
themselves with the school and to seek information regarding Gaelscolaíocht and Curriculum. The
Board of Management will communicate generally to the school community through the
appropriate channels e.g. newsletter, parish bulletin and parents letters to outline the application
for enrolment procedures.
Completed enrolment forms (available from our office) should be returned to the school by the
28th of February each year. In the event that applications for enrolment exceeds/is expected to
exceed the number of places available, the following criteria will be used to prioritise children for
enrolment in Gaelscoil Donncha Rua.
(a) Brothers and sisters (including step sibling, resident at the same address) of children
already enrolled. Priority oldest

(b) Children residing in the Shannon region. Priority oldest
(c) Children of staff members. Priority oldest
(d) Children of past pupils. Priority oldest
(e) Random Selection. Independently verified
Parents of children enrolled in Junior Infants will be invited to an open evening in the school in
June each year.

Provision of Key Information by Parents/Guardians
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The school has a specific enrolment application form (Appendix 1). A copy of this form may be
obtained by phoning our office 061 363165 and we will submit by post or calling in person to the
school.
A registration form (Appendix 2) also forms part of the enrolment procedure. This form will
accompany the letter of offer that will be sent to parents/guardians of successful applicants.
The completed registration form must be returned to the school within the timeline specified in
the letter of offer. Failure to do so will be interpreted as a refusal to the offer to enroll.
Parents are requested to return the original copy of the child’s birth certificate with the
registration form. The certificate is copied on site and the original will be returned to parents.
The address at which the applicant resides will be the address used by the school for
correspondence regarding enrolment.
The completion of an enrolment application form or the placement of your child’s/ward’s name on
a list, however early, does not confer an automatic right to a place in the school.

Decision Making
Decisions in relation to applications for enrolment are made by the Board of Management in
accordance with school policy. The Board will notify parents of their decision within 21 days of
the closing date for the receipt of applications.
The Board will have regard for relevant Department of Education and Skills guidelines in relation
to class size and staffing provisions and/or any other relevant requirements concerning
accommodation, including physical space and the health and welfare of children.
The Board is bound by the Department of Education and Skill’s Rules for National Schools which
provides that pupils may only be enrolled from the age of 4 years and upwards, though compulsory
attendance does not apply until the age of 6 years. Children applying to enroll in Gaelscoil Donncha
Rua must have reached the age of 4 years by August 31st of the year they will commence school.
The Board of Management reserves the right to determine the maximum number of children in
each separate classroom bearing in mind Department and Education Guidelines in relation to class
size and staffing provisions. Other factors that may be considered are:
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Size and available space in classrooms.



Educational needs of children of a particular age.



Multi-grade classes.



Presence of children with special educational/behavioural needs.



Health and Safety.

Admission Day/Date
Junior Infants, with the exception of students transferring from another school, normally takes
place on the first date of the academic school year.

Enrolment of Children with Sp ecial Needs
Children with special educational needs are welcome to enroll in the school and every effort
will be made to provide them with an appropriate education as well as to include them in
every aspect of school life. The child enrolling in Gaelscoil Donncha Rua will be resourced in
accordance with the level of resources provided by the Dept. of Education & Skills to the
Board of Management.
On enrolment of children with special needs the Board of Management will request a copy of the
child’s medical and/or psychological report or where such a report is not available, will request
that the child be assessed immediately. The purpose of the assessment report is to assist the
school in establishing the educational and training needs of the child relevant to his/her disability
or special needs and to profile the support services required.
Following receipt of the report, the Board will assess how the school can meet the needs
specified in the report. Where the Board deems that further resources are required, it will
request the Special Education Needs Organiser (NCSE see Circular 01/05) to provide the
resources required to meet the needs of the child as outlined in the psychological and/or medical
report. These resources may include for example, access to or the provision of any or a
combination of the following: visiting teacher service, resource teacher for special needs, special
needs assistant, specialised equipment or furniture, transport services or other.
The school will meet with the parents/guardians of the child and with the SENO to discuss the
child’s needs and the school’s suitability or capability in meeting those needs. Where necessary, a
full case conference involving all parties will be held, which may include parents, principal, class
teacher, learning support teacher, special class teacher, resource teacher for special needs,
Special Educational Needs Organiser or psychologist, as appropriate.
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It may, in certain circumstances, be necessary for the Board of Management to defer admission
of a child pending the completion of an assessment report and/or provision of the necessary
resources by the Department of Education and Skills.

Pupils Transferring
Applications for enrolment during the school year will be considered subject to school policy,
available space and the provision of information concerning attendance and the child’s educational
progress.
Such applications will be dealt with on a case-by-case basis but will normally only be considered
for admission on the first day of each new term unless the applicant is newly resident in the area.

Code of Behaviour
All offers of enrolment are subject to acceptance of the School’s Code of Behaviour, a copy of
which is appended to this policy.

SECTION 3: APPEALS
The Board of Management of Gaelscoil Donncha Rua in compliance with section 19(3) of the
Educational Welfare Act 2000 will make a decision in writing in respect of an application for
enrolment within 21 days of the closing date for the receipt of enrolment applications and will
inform the parents/guardians in writing of that decision.
Parents/guardians will be informed of their entitlement to appeal a decision of the Board of
Management in relation to a refusal to enrol in the letter issued 21 days after the closing date
for the receipt of applications. (Please note the address at which the applicant resides will be the
address used by the school for correspondence regarding enrolment).
If the Board of Management refuses to enrol a student in the school, the parent/guardian of the
student may appeal the decision at local level. The appeal must be submitted within 10 days of the
date of the refusal to enrol. It must be made in writing, addressed to the Chairperson of the
Board, and clearly state the grounds for the appeal. The Board of Management will respond within
10 days of the receipt of such an appeal.
If following the conclusion of the appeal procedures at school level, a parent/guardian is
dissatisfied with the decision made that parent/guardian has a statutory entitlement under
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section 29 of the Education Act (as amended by Section 4 of the Education (Miscellaneous
Provisions) Act 2007, to appeal that decision to the Secretary General of the Department of
Education and Skills. It should be noted that such an appeal must be lodged within 42 days of the
schools refusal to enrol.
Details on appealing decisions on enrolment under section 29 of the Education Act (as amended by
Section 4 of the Education (Miscellaneous Provisions) Act, 2007), are available on the Department
of Education and Skills website at www.education.ie

SECTION 4: EXCEPTIONAL CASES
The Board of Management of Gaelscoil Donncha Rua reserves the right to refuse enrolment or, to
rescind an offer of enrolment to any child, in exceptional cases. Such an exceptional case could
arise where either:
1. The child has special needs such that, even with additional resources available from the
Department of Education and Skills, the school cannot meet such needs and/or provide
the student with an appropriate education, or
2. In the opinion of the Board of Management, the student poses an unacceptable risk to
other students, to school staff or to school property.
3.

SECTION 5: POLICY APPROVAL/RATIFICATION
The policy was ratified by the Board of Management of Gaelscoil Donncha Rua on 25th March
2015.

Signed: __________________________________ Chairperson, Board of Management
The contents of this policy have been approved by St. Senan’s Education Office, acting on behalf
of the Patron.
Official
Stamp
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Appendix 1

Gaelscoil Donncha Rua
Bóthar Linne, Sionna, Co. an Chláir
www.gdr.ie
Teil: 061 363165
Ríomhphost: gaelscoildrua@yahoo.ie

Enrolment Form 2015/2016
Anim an Pháiste
(Child’s Name) ___________________________________________________________________________
Dáta Bréithe
(Date of Birth) ___________________________________________________________________________
Seoladh an Pháiste
Address (at which the applicant resides): _________________________________________________
____________________________________________________________________________________________
____________________________________________________________________________________________
(All correspondence will be sent to the applicants address)
Parent(s)/Guardian(s) Details:
Anim
Name ______________________________________________________

Parent

Legal Guardian

Custodian 


Seoladh
Address: _________________________________________________________________________________________
____________________________________________________________________________________________________
Uimhir ghutháin
Telephone number(s) ______________________________________________________
Ríomhphost
email Address : _____________________________________________________________
Anim
Name ______________________________________________________
Seoladh
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Parent

Legal Guardian

Custodian 


Address: _________________________________________________________________________________________
____________________________________________________________________________________________________
Uimhir ghutháin
Telephone number(s) ______________________________________________________
Ríomhphost
email Address : _____________________________________________________________
Completed Enrolment applications must be returned to the school no later than 27/2/15 @ 3pm

APPENDIX (2)

Gaelscoil Donncha Rua
Bóthar Linne, Sionna, Co. an Chláir
www.gdr.ie
Teil: 061 363165
Ríomhphost: gaelscoildrua@yahoo.ie

Enrolment Registration Form
Anim an pháiste
(Child’s Name) _________________________________________________
Dáta Breithe
(Date of Birth)

______________________

Uimhir ghutháin Phráinneach
Emergency Contact details ______________________________________
______________________________________
Medical Details
Is your child toilet trained
Yes 
No 
Please indicate any medical concerns.
________________________________________________________________________
________________________________________________________________________
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________________________________________________________________________
________________________________________
Teastas Breithe 
Teastas Baíste 
(supplied)
(supplied)
Birth Certificate
Baptismal Certificate
Guardianship / Chaomhnóireacht: Please give custody/access arrangements where
applicable.
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
Consent
I give consent to
(a) Include my child’s photograph on the school website.

Yes

No

(b) Include my child’s photograph in the local media.
(when need arises – Prize giving, sports events)

Yes

No

(c) My child’s attendance at school related activities.

Yes

No

(d) My child’s participation in school tours and outings
during the school year.

Yes No

(e) My child being withdrawn from class for small group
teaching under the direction and instruction of class
teacher.

Yes No

Communication
I wish to receive notices from school via text.

Yes No

If yes, preferred number to use for text messages. ____________________
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I wish to receive newsletters via school website.

Yes No

Signature Parent/Guardian _____________________________________
Thank you for your co-operation in completing the school’s Enrolment registration form.

APPENDIX (3)

Gaelscoil Donncha Rua
Bóthar Linne, Sionna, Co. an Chláir
www.gdr.ie
Teil: 061 363165
Ríomhphost: gaelscoildrua@yahoo.ie

Code of Behaviour
CONTENTS
1.

INTRODUCTION

2.

POLICY FORMULATION

3.

AIMS & OBJECTIVES OF THE CODE

4.

WHOLE SCHOOL APPROACH

5.

STANDARDS OF BEHAVIOUR
5.1
5.2
5.3
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PUPILS
STAFF
PARENTS/GUARDIANS

6.

PROMOTING POSITIVE BEHAVIOUR

7.

INAPPROPRIATE BEHAVIOUR

8.

PROCEDURES FOR SUSPENSIONS & EXPULSIONS
8.1
8.2

SUSPENSION
EXPULSION

9.

NOTIFICATION OF A CHILD’S ABSENCE FROM SCHOOL

10.

RECORDS

11.

ANTI-BULLYING POLICY
11.1
11.2
11.3
11.4
11.5
11.6
11.7
11.8
11.9
11.10
11.11

12.
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BEST PRACTICE IN THE PREVENTION OF BULLYING
DEFINITION OF BULLYING
SCHOOL CONTACT PERSONNELL
EDUCATION & PREVENTION STRATEGIES
INVESTIGATION & FOLLOW-UP PROCEDURES
WORKING WITH PUPILS AFFECTED BY BULLING
SUPERVISION & MONITORING
PREVENTION OF HARASSMENT
POLICY ADOPTION
COMMUNICATION
IMPLEMENTATION REVIEW

POLICY RATIFICATION AND ANNUAL REVIEW CHECKLIST

1. INTRODUCTION
In compliance with Section 23 of the Education (Welfare) Act 2000, the Board of Management of Gaescoil
Donncha Rua has prepared and made available a Code of Behaviour for its Pupils, Staff and Parents.
The Code of Behaviour details:
1.
2.
3.
4.

The standards of behaviour that shall be observed by each pupil attending the school;
The whole school approach in promoting positive behaviour;
The measures that shall be taken when a pupil fails or refuses to observe those standards;
The procedures to be followed before a pupil may be suspended or expelled from the school
concerned;
5. The grounds for removing a suspension imposed in relation to a pupil
6. The school’s Anti-Bullying Policy; and
7. The procedures to be followed in relation to a child’s absence from school.
The Code of Behaviour of Gaelscoil Donncha Rua has been developed in accordance with ‘developing a Code of
Behaviour: Guidelines for Schools’, National Educational Welfare Board, 2008.

2. POLICY FORMULATION
In formulating this policy the Board of Management completed the following steps;
i.
Parents and Staff were informed that an initial draft of the Code of Behaviour was available and they were
invited to make submissions on the content of the code within a specified timeframe.
ii.
Class teachers were requested to discuss the topic of ‘rules’ with their classes and submit a list of pupils
suggestions to the Principal.
iii.
The initial draft of the Code of Behaviour was reviewed and where appropriate amended in-line with the
feedback received.
iv.
The finalised draft of the policy was submitted for the Patron’s Approval.

Page 13

3. AIMS & OBJECTIVES OF THE CODE
The aims and objectives of the code are:
 To allow the school to function in an orderly way where children can make progress in all aspects of their
development
 To create an atmosphere of respect, tolerance and consideration for others
 To promote positive behaviour and self-discipline, recognising the differences between children and the
need to accommodate these differences
 To ensure the safety and well being of all members of the school community
 To assist school staff, parents and pupils in understanding the systems and procedures that form part of
the code of behaviour and to seek their co-operation in the application of these procedures
 To ensure that the system of rules, rewards, and sanctions are implemented in a fair and consistent manner
throughout the school.

4. WHOLE SCHOOL APPROACH
The Board of Management recognises the importance of creating consistent values, policies, practices and
relationships that support the Code of Behaviour. Such an environment may only be formed by involving the
entire school community and in this respect the Board acknowledges the importance of the roles played by, the
principal, teachers, ancillary staff and parents in the review and operation of the Code.

5. STANDARDS OF BEHAVIOUR
5.1 Pupils
General Behaviour
Each pupil is expected to:
 be well behaved and to show consideration for other children and adults
 show respect for the property of, the school, other children and their own belongings
 attend school on a regular basis and to be punctual
 do his/her best both in school and for homework.

Classroom Behaviour
Each pupil is expected to:
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listen – to the teacher and other pupils if they are speaking
work – to the best of his/her ability
value – school property and the belongings of fellow pupils.
follow – the direction of his/her teacher
obtain – his/her teachers permission to leave the classroom
respect – the teacher, other pupils and visitors to the classroom.

Playground Behaviour
Each pupil is expected to:







play – safely avoiding any games or play that are rough or dangerous
follow – the directions of the playground supervisor(s)
remain – on school grounds at all times
obtain – permission before re-entering the school building during break periods
respect – the yard supervisor and fellow pupils
avoid – swearing, fighting or name calling

Behaviour in other School Areas
Each pupil is expected to:



walk – in the school classroom and small entrance/hallway in each prefab.
When in the ‘clós’ , form a class ‘líne’ at the end of ‘am lón’and walk back to their classroom.

Behaviour during School Outings/Activities
Each pupil is expected to:





follow – his/her teacher’s directions at all times
remain – with the teacher/supervisors and group of pupils at all times
behave – politely towards those they meet on such trips
observe – the rules of general good behaviour

5.2 Staff
It is the Principal’s responsibility to ensure the school’s Code of Behaviour is administered in a manner that is
consistent and fair to all pupils. However each staff member has responsibility for the maintenance of discipline
within common areas of the school.
Teaching staff are specifically responsible for the management of behaviour within their own class. They will:
 Discuss the Code of Behaviour with their class in an age appropriate manner at the beginning of the
school year.
 Ensure the rules are displayed in the classroom.
 Encourage self-discipline and positive Behaviour.
 Ensure there is an appropriate level of supervision at all times.
 Implement the reward/sanction scheme in a fair and consistent manner.
 Keep a written record of all incidents of continued, serious or gross misconduct. This record will indicate
the advice and/or warnings given to the child on the misbehaviour and, the consequences of its repetition.
 Inform pupils when instances of misbehaviour on their part are being recorded.
 Report repeated instances of serious misbehaviour to the Principal.

5.3 Parents/Guardians
Parents/guardians play a crucial role in shaping attitudes in their children which produce positive Behaviour in
school. Parents/guardians can assist the school by encouraging their children to abide by the school rules,
encouraging punctuality and regular attendance and by ensuring that homework is given due time and effort.
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Should a parent/guardian be concerned about any aspect of their child’s behaviour they are welcome to make an
appointment to discuss their concerns.
In cases of an identified pattern of misbehaviour parents will be invited to participate in the intervention process.

6. PROMOTING POSITIVE BEHAVIOUR
As a general rule the school will endeavor to create an environment where positive Behaviour is reinforced
through praise and reward. School staff will use encouraging language and gestures, both in class and around the
school, so that positive Behaviour is instantly recognised and positively rewarded. Special attention will be paid to
pupils who have previously been associated with poor Behaviour so that not only good Behaviour but also
improvement in Behaviour is acknowledged.
A reward scheme for promoting positive Behaviour will be used. Such rewards will include;



Personalised letters to parent(s)/guardian(s) in journal for 2nd to 6th class and on homework sheet for
Naíonain bheaga mhóra and rang a 1.
Special privileges – Use of reward charts in class.
- Naíonáin bheaga, mhóra agus rang 1: ‘Ticks’ awarded for good behaviour for each class and a prize
awarded every Friday for the most ‘ticks’.
- 2nd and 3rd classes use a star system. End of each week childen are awarded stars.
- 4th,5th and 6th classes receive a raffle ticket for good behaviour. Raffle held at end of each month with
prizes awarded.

7. INAPPROPRIATE BEHAVIOUR
In order to establish a common understanding and consistent response the Code of Behaviour classifies
misbehaviour into three levels based on the degree of disruption caused by the misconduct. The Code also
specifies the disciplinary actions and supportive interventions that will be employed.

Level One
Level 1: Behaviours
Level 1 behaviours are those that interfere with the orderly learning environment of the school, classroom, and
common areas. Students learn through their mistakes. To this extent, responses to the daily behaviours, which
occur in school, will be developmentally appropriate, instructive and positive. Children will be taught what is
expected and how they should behave. Listed below are some examples of the types of Behaviour that are
included in Level 1. Please note the list is not exhaustive.
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Failure to prepare for class, as defined by individual teachers
Running in the classroom/small entrance hall in each prefab.
Disturbing the work or play of others




Disrespectful language, tone, or manner
Ignoring staff requests

Level 1: Disciplinary Actions
Consequences for Level 1 behaviour are dependent upon the severity and frequency of the specific behaviour.
Teachers will discipline students at level 1. Some examples of Level 1 responses are:







Verbal reprimand/reminder(s)
Reinforcement of alternative positive behaviour
Temporary separation from peers, friends or others
Loss of privileges – Time out during ‘am lón’. Refer to Code of Good Behaviour pg 16/17.
Parent contact
Behaviour contract

Level 1 Supportive Interventions
Listed below are some examples of Level 1 supportive actions:




Classroom-based interventions, such as Open Circle or class meetings, with the option of informal
consultation, (e.g. with parent(s)/guardian(s) or staff members)
Discussion of behaviour with the child
Informal notes regarding incident/intervention/date. This information would be useful should a problem
persist.

Level Two
Level 2: Behaviours
Level 2 behaviours are those that seriously interfere with the orderly environment of the school and are potentially
dangerous to the safety and well being of the students and staff. Listed below are some examples of the types of
behaviour that are included in Level 2. Please note the list is not exhaustive.
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Repeated instances of Level 1 behaviour which have not been modified by intervention
Behaviour which is dangerous to self or others (e.g. shoving, pushing, hitting)
Intentionally damaging school or personal property
Stealing
Cheating
Use of profanity
Derogatory reference to another person’s race, gender, religion, physical condition, disability, or ethnic
origin
Disrespectful language or behaviour toward an adult
Possession or use of dangerous toys or sporting equipment (e.g. bow and arrows, any kind of knives, etc.)
Leaving the school without permission during the school day or leaving the care of school staff during
school outings.

Level 2: Disciplinary Actions
The disciplining of students for Level 2 behaviour is dependent upon the severity and frequency of the specific
behaviour and developmentally appropriate levels. The disciplinary actions at Level 2 are administered by the
Principal, and include the formal notification of parents, with written documentation. Some examples of Level 2
responses are:





Report submitted to the Board of Management
Meeting with parent(s)/guardian(s)
Suspension from school of one to five days, depending on the severity of the Behaviour
Implementation of extensive Behaviour management plan

Level 2: Supportive Interventions
Listed below are some examples of Level 2 supportive actions:





Team conference to include classroom teacher, other involved staff, Assistant Principal or Principal.
Request for assistance from external agencies such as the National Educational Psychological Service,
Health Service Executive Community Services, the National Behavioural Support Service, Child and
Adolescent Mental Health Services, National Council for Special Education.
Referral of a Child displaying behavioural problems for psychological assessment (with the
parent(s)/guardian(s) consent).

Level Three
Level 3: Behaviours
Level 3 behaviours are considered the most serious violations. These behaviours endanger the immediate health,
safety and personal well being of the pupils and staff of the school. They represent a direct threat to the orderly
operation of the school environment. Situations, which include illegal activity, may result in contact with the
Garda Síochána after parental involvement. Listed below are some examples of the types of behaviour that are
included in Level 3. Please note that the list is not exhaustive.






Repeated or serious instances of Level 2 behaviour which have not been modified by intervention
Setting fires
Intentional possession or use of weapons
Violent fighting or intentionally causing physical harm to others
Discriminatory or prejudicial activities or actions toward another person or group involving race, gender,
religion, physical condition, physical disability, or ethnic origin

Level 3: Disciplinary Actions
Behaviour at Level 3 may involve suspension from school. The length of the suspension will depend
upon the severity and frequency of the specific Behaviour. Specific information about due process and
procedures in respect of the issuing of a suspension is contained in this document. Level 3 responses:


Suspension from school for one to five days:

This response will occur with the first incidence of Level 3 behaviour or Level 2 behaviour of significant
severity. The Principal following due process and procedure, can issue a suspension.
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Suspension from school for five to ten days:

This response will occur with the repeated incidence of Level 3 behaviour or a severe expression of this
Behaviour. A suspension of this magnitude will only be issued with the approval of the Board of
Management.


Expulsion:

Repeated incidents of Level 3 behaviour can result in a pupil being expelled.

8. PROCEDURES FOR SUSPENSIONS & EXPULSIONS
8.1 Suspension
Definition of Suspension:
‘requiring the student to absent himself/herself from the school for a specified, limited period of school days’
Developing A Code of Behaviour: Guidelines for Schools, National Educational Welfare Board

Authority to Suspend:
The Board of Management of Gaelscoil Donncha Rua has formally and in writing delegated the authority to
impose an ‘Immediate Suspension’ to the Principal Teacher. An ‘Immediate Suspension’ may be for a period of
one to three school days depending on the severity of the specific Behaviour, in exceptional circumstances and
with the approval of the Chairperson of the Board the suspension may be for a longer period but in any event will
not exceed 5 school days.
Furthermore, the Board of Management has formally and in writing delegated to the Principal Teacher the
authority to impose an ‘Automatic Suspension’ for named behaviours detailed in this policy. An Automatic
Suspension may be for a period of one to three school days depending on the severity of the specific behaviour, in
exceptional circumstances and with the approval of the Chairperson of the Board the suspension may be for a
longer period but in any event will not exceed 5 school days.
The Board retains its authority to suspend a student in all other cases/circumstances.

Immediate Suspension and Automatic Suspension
An ‘Immediate Suspension’ will be deemed to be necessary where after a preliminary investigation the Principal
reaches the determination that the continued presence of the pupil in the school at the time would represent a
serious threat to the safety and wellbeing of pupils or staff of the school. An ‘Immediate Suspension’ may be for a
period of one to three school days depending on the severity of the specific Behaviour, in exceptional
circumstances and with the approval of the Chairperson of the Board the suspension may be for a longer period
but in any event will not exceed 5 school days.
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An ‘Automatic Suspension’ is a suspension imposed for named behaviours. The Board of Management of
Gaelscoil Donncha Rua having given due consideration to its duty of care as prescribed by Health & Safety
Legislation, has determined that the following named behaviours will incur ‘Automatic Suspension’ as a sanction;




Physical assault/violence resulting in bodily harm to a pupil or member of staff
or
Physical violence resulting in serious damage to school property
or
Leaving the school without permission during the school day.

An Automatic Suspension may be for a period of one to three school days depending on the severity of the
specific Behaviour, in exceptional circumstances and with the approval of the Chairperson of the Board the
suspension may be for a longer period but in any event will not exceed 5 school days.
Parent(s)/Guardian(s) will be informed of an Immediate or Automatic Suspension by telephone, and arrangements
will be made with them for the pupil to be collected. In no circumstance will a student be sent home from school
prior to his/her parent(s)/guardian(s) being notified. Formal written notification of the suspension will issue in due
course, but no later than 2 school days after the imposition of the suspension. Such a notification will detail:





the duration of the suspension and the dates on which the suspension will begin and end
the reasons for the suspension
any study programme to be followed
the arrangements for returning to school, including any commitments to be entered into by the pupil and
the parent(s)/guardian(s).

The Board of Management acknowledges that the decision to impose either an Immediate or Automatic
Suspension does not remove the duty to follow due process and fair procedures. In this regard, and following a
formal investigation, to be completed no later than 2 school days after the incident the Board will invite the pupil
and his/her parent(s)/guardian(s) to a meeting to discuss;
 the circumstances surrounding the suspension,
 interventions to prevent a reoccurrence of such misconduct.
The Board of Management of Gaelscoil Donncha Rua acknowledges the fundamental importance of impartiality
in the investigation process. In this regard the following undertaking is given;
i.
No person with a vested interest or personal involvement in the matter will be involved in the
organisation or implementation of the investigation procedure.

Procedures in Respect of Other Suspensions:
In cases other than those of Immediate or Automatic Suspension the following procedures will apply;
Where a preliminary assessment of the fact confirms serious misbehaviour that could warrant suspension, the
Board of Management of Gaelscoil Donncha Rua will initiate a formal investigation of the matter.
The following procedures will be observed;
A written letter containing the following information will issue to Parent(s)/guardian(s);
details of the alleged misbehaviour, details of the impending investigation process, and notification that
the allegation could result in suspension.
ii.
An invitation to a meeting, to be scheduled no later than 5 school days from the date of the letter, where
parent(s)/guardian(s) are provided with an opportunity to respond before a decision is made or a sanction
imposed.
i.

Page 20

The Board of Management of Gaelscoil Donncha Rua acknowledges the fundamental importance of impartiality
in the investigation and decision-making process. In this regard the following undertakings are given;
ii.
No person with a vested interest or personal involvement in the matter will be involved in the
organisation or implementation of the investigation procedure, nor will such a person be involved in the
decision-making process.
iii.
The person(s) involved in the investigation process will on presentation of a full report of the facts absent
himself/herself/themselves from the decision-making process.
Where a decision to suspend has been made the Chairperson of the Board of Management will provide written
notification to the parent(s)/guardian(s) and the pupil of the decision. The letter will confirm:
 the duration of the suspension and the dates on which the suspension will begin and end
 the reasons for the suspension
 any study programme to be followed
 the arrangements for returning to school, including any commitments to be entered into by the pupil and
the parent(s)/guardian(s)
 the provision for an appeal to the Board of Management.

Where a suspension brings the total number of days for which the pupil has been suspended in the current school
year to twenty days the parent(s)/guardian(s) will be informed of their right to appeal to the Secretary General of
the Department of Education and Skills under Section 29 or the Education Act 1998 and will be provide with
information on the submission of such an appeal.

8.2 Expulsion
Definition of Expulsion:
‘A student is expelled from a school when a Board of Management makes a decision to permanently exclude him
or her from the school, having complied with the provisions of section 24 of the Education (Welfare) Act 2000.’
Developing A Code of Behaviour: Guidelines for Schools, National Educational Welfare Board

Authority to Expel:
The authority to expel a pupil is reserved by the Board of Management.

Procedures in Respect of Expulsion:
Where a preliminary assessment of the facts confirms serious misbehaviour that could warrant expulsion the
following procedures will apply:

a) A detailed investigation will be carried out under the direction of the Principal (or a Nominee of the Board if
required)
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As part of the investigation a written letter containing the following information will issue to
parent(s)/guardian(s);
iii.
iv.

details of the alleged misbehaviour, details of the impending investigation process, and notification that
the allegation could result in expulsion.
An invitation to a meeting, to be scheduled no later than 5 school days from the date of the letter, where
parent(s)/guardian(s) are provided with an opportunity to respond

b) The Principal (or BoM Nominee) will make a recommendation to the Board of Management
Where the Principal (or nominee) forms a view, based on the investigation of the alleged misbehaviour, that
expulsion may be warranted, the Principal (or nominee) makes a recommendation to the Board of Management to
consider expulsion.
In this event the Principal (or nominee) will:
i.
inform the parent(s)/guardian(s) that the Board of Management is being asked to consider expulsion
ii.
ensure that parent(s)/guardians have records of: the allegations against the student; the investigation; and
written notice of the grounds on which the Board of Management is being asked to consider expulsion
iii.
provide the Board of Management with the same comprehensive records as are given to
parent(s)/guardian(s)
c) Consideration by the Board of Management of the Principal’s (or BOM’s Nominee) Recommendations & the
Holding of a Hearing
If, having considered the Principal’s report, the Board of Management decides to consider expelling a student a
hearing will be scheduled.
The parent(s)/guardian(s) will be notified in writing
i.
as to the date, location and time of the hearing
ii.
of their right to make a written and oral submission to the Board of Management
iii.
that they may if they so choose be accompanied at the hearing
The Board of Management undertakes that the timing of such written notification will ensure that
parent(s)/guardian(s) have enough notice to allow them to prepare for the hearing.
In respect of the expulsion hearing the Board gives an undertaking that;
i.
the meeting will be properly conducted in accordance with Board procedures
ii.
the principal (or BoM nominee) and parent(s)/guardian(s) will present their case to the Board in each
other’s presence
iii.
each party will be given the opportunity to directly question the evidence of the other party
iv.
the parent(s)/guardian(s) may make a case for a lesser sanction if they so choose

d) Board of Management Deliberations & Actions following the Hearing
Where the Board of Management, having considered all the facts of the case, is of the opinion that the pupil
should be expelled the Board
i.
Will notify the Educational Welfare Officer in writing by registered post of its opinion, and the reasons
for this opinion.
ii.
Will not expel the student before the passage of 20 school days from the date on which the Educational
Welfare Officer receives this written notification
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iii.
iv.
v.

Will in writing notify the parent(s)/guardian(s) of their decision and inform them that the Educational
Welfare Officer is being contacted
Will be represented at the consultation to be organized by the Educational Welfare Officer
Will suspend the student, if it is deemed likely that the continued presence of the student during this time
will seriously disrupt the learning of others, or represent a threat to the safety of other pupils or staff.

e) Confirmation of the Decision to Expel
Where the twenty-day period following notification to the Educational Welfare Officer has elapsed,
and where the Board of Management remains of the view that the student should be expelled, the
Board of Management will formally confirm the decision to expel.
Parent(s)/guardian(s) will be notified in writing that the expulsion will now proceed. They will also be informed
of their right to appeal to the Secretary General of the Department of Education and Skills under Section 29 or the
Education Act 1998 and will be provide with information on the submission of such an appeal.

The Board of Management of Gaelscoil Donncha Rua acknowledges the fundamental importance of impartiality
in the investigation and decision-making process. In this regard the following undertakings are given;
i.
No person with a vested interest or personal involvement in the matter will be involved in the
organisation or implementation of the investigation procedure, nor will such a person be involved in the
decision-making process.
ii.
The person(s) involved in the investigation process will on presentation of a full report of the facts absent
himself/herself/themselves from the decision-making process.

9. NOTIFICATION OF A CHILD’S ABSENCE FROM SCHOOL
Parent(s)/guardian(s) should adhere to the following procedures when notifying the school of a pupil’s absence;






The school should be notified of the absence on the first day the pupil returns to school
The reason for the absence should be notified to the class teacher
The absence should be notified in writing by letter.
Details pertaining to the absence, such as duration and reason, should be provided
Significant absences cause by ill health (i.e. absences longer than 10 school days) should be certified.

The school will inform the Education Welfare Officer in writing where a child is suspended or expelled for 6 days
or more, where the child has missed 20 or more days in a school year, where attendance is irregular and when the
pupil is removed from the school register

10. RECORDS
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A standardised record system will be used to track an individual pupil’s Behaviour. Such records will contain;
 Incidents of misbehaviour,
 interventions used to improve behaviour, including contact with parent(s)/guardian(s) or referral to other
agencies
 Evidence of improved behaviour
 Any sanctions imposed, and the reasons they were imposed
Pupils will be told when a record is being made about their behaviour, and the reasons for keeping a record will be
explained.
All records will be kept in accordance with the Data Protection Act 1988 and the Data Protection (Amendment)
Act 2003.

11. ANTI-BULLYING POLICY
In accordance with the requirements of the Education (Welfare) Act 2000 and the code of behaviour guidelines
issued by the NEWB, the Board of Management of Gaelscoil Donncha Rua has adopted the following antibullying policy within the framework of the school’s overall code of behaviour. This policy fully complies with
the requirements of the Anti-Bullying Procedures for Primary and Post-Primary Schools which were published by
the Department of Education & Skills in September 2013.
The Gaelscoil Donncha Rua community believes that each pupil has a right to an education free from fear and
intimidation.
The school regards bullying as a serious infringement of individual rights and a serious threat to the self-esteem
and self-confidence of targeted pupil(s). Therefore it does not tolerate bullying of any kind.
Every report of bullying is treated seriously and dealt with, having due regard for the well being of the targeted
pupil(s) and the perpetrator(s).
An 'Anti-Bullying Team,' made up of staff members, exists to cultivate an environment free from bullying.
The immediate priority, should a bullying incident occur, is ending the bullying, (thereby protecting the person(s)
being targeted) and resolving the issues and restoring the relationships involved insofar as is practicable using a
‘Reform, not Blame’ approach.
All pupils are expected to contribute to the creation and maintenance a safe environment in the school. On
becoming aware of any bullying situation, in or outside the school, involving members of the school community
they should notify a trusted responsible adult. Bullying behaviour is too serious not to report.
Pupils’ participation in school life in general is encouraged through existing school structures. Awareness of
bullying, and willingness to take action to prevent or stop it, is part of this participation.

11.1 Best Practice in the Prevention of Bullying Behaviour
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The Board of Management recognises the very serious nature of bullying and the negative impact that it can have
on the lives of pupils and is therefore fully committed to the following key principles of best practice in
preventing and tackling bullying behaviour:
 A positive school culture and climate whicho is welcoming of difference and diversity and is based on inclusivity;
o encourages pupils to disclose and discuss incidents of bullying behaviour in a non-threatening
environment; and
o promotes respectful relationships across the school community;
 Effective leadership;
 A school-wide approach;
 A shared understanding of what bullying is and its impact;
 Implementation of education and prevention strategies (including awareness raising measures) thato build empathy, respect and resilience in pupils; and
o explicitly address the issues of cyber-bullying and identity-based bullying including in particular,
homophobic and transphobic bullying.
 Effective supervision and monitoring of pupils;
 Supports for staff;
 Consistent recording, investigation and follow up of bullying behaviour (including use of established
intervention strategies); and
 On-going evaluation of the effectiveness of the anti-bullying policy.

11.2 Definition of Bullying
In accordance with the Anti-Bullying Procedures for Primary and Post-Primary Schools bullying is defined as
follows:
Bullying is unwanted negative behaviour, verbal, psychological or physical conducted, by an individual or group
against another person (or persons) and which is repeated over time.
The following types of bullying behaviour are included in the definition of bullying:
 deliberate exclusion, malicious gossip and other forms of relational bullying,
 cyber-bullying and
 identity-based bullying such as homophobic bullying, racist bullying, bullying based on a person’s
membership of the Traveller community and bullying of those with disabilities or special educational
needs.
Isolated or once-off incidents of intentional negative behaviour, including a once-off offensive or hurtful text
message or other private messaging, do not fall within the definition of bullying and should be dealt with, as
appropriate, in accordance with the school’s code of behaviour.
However, in the context of this policy, placing a once-off offensive or hurtful public message, image or statement
on a social network site or other public forum where that message, image or statement can be viewed and/or
repeated by other people will be regarded as bullying behaviour.
Negative behaviour that does not meet this definition of bullying will be dealt with in accordance with the
school’s code of behaviour.
Examples of bullying behaviours
General behaviours which apply to all types of bullying
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•
•
•
•
•
•
•
•
•
•
•
•
•

Harassment based on any of the nine grounds in the equality legislation e.g. sexual harassment,
homophobic bullying, racist bullying etc.
Physical aggression
Damage to property
Name calling
Slagging
The production, display or circulation of written words, pictures or other materials aimed at intimidating
another person
Offensive graffiti
Extortion
Intimidation
Insulting or offensive gestures
The “look”
Invasion of personal space
A combination of any of the types listed.

Cyber
•
•
•
•
•
•
•
•

Denigration: Spreading rumors, lies or gossip to hurt a person’s reputation
Harassment: Continually sending vicious, mean or disturbing messages to an individual
Impersonation: Posting offensive or aggressive messages under another person’s name
Flaming: Using inflammatory or vulgar words to provoke an online fight
Trickery: Fooling someone into sharing personal information which you then post online
Outing: Posting or sharing confidential or compromising information or images
Exclusion: Purposefully excluding someone from an online group
Cyber stalking: Ongoing harassment and denigration that causes a person considerable fear for his/her
safety
•
Silent telephone/mobile phone call
•
Abusive telephone/mobile phone calls
•
Abusive text messages
•
Abusive email
•
Abusive communication on social networks e.g. Facebook/Ask.fm/ Twitter/You Tube or on games
consoles
•
Abusive website comments/Blogs/Pictures
•
Abusive posts on any form of communication technology
Identity Based Behaviours
Including any of the nine discriminatory grounds mentioned in Equality Legislation (gender including
transgender, civil status, family status, sexual orientation, religion, age, disability, race and membership of the
Traveller community).
Homophobic and Transgender
•
Spreading rumours about a person’s sexual orientation
•
Taunting a person of a different sexual orientation
•
Name calling e.g. Gay, queer, lesbian...used in a derogatory manner
•
Physical intimidation or attacks
•
Threats
Please note: Homophobic or transphobic insults should be treated in exactly the same way as racist or other
insults- the teacher should calmly explain to the child that such insults are hurtful to the other person and are not
acceptable. Parents will also be informed should issues of homophobic or and transphobic bullying arise and a
joint home/school approach will be adopted.
Race, nationality, ethnic background and membership of the Traveller community
•
Discrimination, prejudice, comments or insults about colour, nationality, culture, social class, religious
beliefs, ethnic or traveller background
Page 26

•

Exclusion on the basis of any of the above

Relational
This involves manipulating relationships as a means of bullying. Behaviours include:
•
Malicious gossip
•
Isolation & exclusion
•
Ignoring
•
Excluding from the group
•
Taking someone’s friends away
•
“Bitching”
•
Spreading rumours
•
Breaking confidence
•
Talking loud enough so that the victim can hear
•
The “look”
•
Use or terminology such as ‘nerd’ in a derogatory way
Sexual
•
Unwelcome or inappropriate sexual comments or touching
•
Harassment
Special Educational Needs
•
Name calling
•
Taunting others because of their disability or learning needs
•
Taking advantage of some pupils’ vulnerabilities and limited capacity to recognise and defend themselves
against bullying
•
Taking advantage of some pupils’ vulnerabilities and limited capacity to understand social situations and
social cues.
•
Mimicking a person’s disability
•
Setting others up for ridicule

11.3 School Contact Personnel
The relevant teacher(s) for investigating and dealing with bullying is (are) as follows:
Aisling Ní Airtnéada for Junior & Senior Classes
Aisling Ní Airtnéada for 1st Class
Mary Barrett for 2nd and 3rd Class
Muireann Uí Chearbhaill for 4th, 5th & 6th Classes

11.4 Education & Prevention Strategies
The education and prevention strategies (including strategies specifically aimed at cyber- bullying and identitybased bullying including in particular, homophobic and transphobic bullying) that will be used by the school are
as follows:
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The anti-bullying module of the SPHE programme as it applies during each school year.
Pupils are helped to examine the issue of bullying in a calm rational way, outside of the tense context of
particular bullying incidents. In the process they are made more aware of the nature of bullying and the
various forms that it can take.




Pupils are made aware that the consequences of bullying behavior are always bad for those who are
targeted, even if this is not always obvious at the time.
Pupils are encouraged to recognize, reject and report bullying behaviour.

Through presentations or other exercises, the school staff and parents/guardians are made aware of the nature of
bullying and the signs that might indicate that a pupil is being bullied. They are encouraged to be vigilant in
watching out for signs of bullying and to report any suspicion of bullying they may have to the ‘relevant teacher’
(in the case of staff members) or any staff member (in the case of parents/guardians).
Through regular reports in school newsletters and other communications, as well as at meetings with
parent/guardian groups.

The following work carried out in school supports our anti-bullying policy







An anti-bullying week.
Internet safety information – for senior classes – Visit from Garda
Internet safety information night for parents.
Teachers implementing the SPHE curriculum STAY Safe programme.
Bosca Imníoch
School Code of Good Behaviour

Code of Good Behaviour
This school has a code of conduct which fosters self- esteem in each child by encouraging and rewarding
good behaviour. Greater emphasis is placed on positive reinforcement than on sanctions in the belief that
this will produce the best results for our children. We have a card system in place which keeps parents
informed on any misbehaviour that may take place in school.
In the Junior Classes
Every effort is made to foster good behaviour in our children at this impressionable age. Great emphasis
is placed on praising good behaviour. We make every effort to create a positive atmosphere for the
children. We feel that is it is of utmost importance to have constant communication with parents for the
benefit of the children. In circumstances where a child’s behaviour may cause a teacher some concern
the class teacher will often speak to the child’s parents informally and formally during parent-teacher
meetings.
In cases of unsatisfactory behaviour in the junior classes, when it is necessary to correct the child on a
number of occasions, that child is taken aside by the teacher and the behaviour is discussed. The child
will firstly be encouraged to explain why they think the teacher is speaking to them, then, they are gently
told that certain behaviour is not acceptable in school.
In cases where a child’s behaviour may be seen as dangerous to themselves or to others the child is
normally put sitting to reflect on the incident that has taken place. The amount of time a child remains
seated depends on their age - one minute for each year.
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Ó rang 1- rang 6
This system is put in place from the second term of first class.
Coras na gCártaí / The Card System.
A child is given a white card when a certain negative event has taken place in respect of
•The speaking of Irish.
•Respect for teachers.
•Respect for fellow students
•Behaviour in the class room / school.
•Behaviour in the school yard.
•School work.
•Home work
•Respect for school property
The card is sent home and signed by a parent/ guardian. The signed card is returned to school the
following day where it is kept by the teacher.
White Card : For minor misbehaviour.
Yellow Card: A more serious card that is given after three white cards.
Red Card: For a serious offence or following nine white cards or three yellow cards. When/if a red card
is given to a child, that child’s parents/ guardians will have to meet with the class teacher and principal
to discuss the child’s behaviour and to discuss the appropriate punishment.
There is a ‘Falla machnaimh’ (reflection wall) in the yard where the children go for 1-5 minutes if their
behaviour is unsatisfactory or if they have put themselves, or others, in danger while in the yard.

11.5 Investigation & Follow-Up Procedures
The school’ is implementing procedures for investigation, follow-up and recording of bullying behaviour and the
established intervention strategies used by the school for dealing with cases of bullying behaviour are as follows:
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The relevant class teacher investigates all instances of reported or suspected bullying behavior, whether
these take place within the school or outside it, with a view to establishing the facts and bringing any such
behavior to an end.
The school through the relevant teacher reserves the right to ask any pupil to write an account of what
happened, as part of an investigation. This will be a standard procedure and does not necessarily imply
that a pupil is guilty of misbehaviour.
Pupils who are alleged to have been involved in bullying behavior are interviewed by the relevant teacher
to establish the nature and extent of the behavior and any reasons for it.
The Relevant Teacher does not apportion blame but rather treats bullying behavior as a ‘mistake’ that can
and must be remedied. S/he emphasizes that the intention is not to punish perpetrators but to talk to them,
to explain how harmful and hurtful bullying is and to seek a promise that it will stop. If that promise is
forthcoming and is honoured there will be no penalty and that will be the end of the matter. Pupils who
report bullying therefore are not getting others ‘in trouble’ so much as enabling them to get out of trouble
into which they may ultimately get if the bullying continued.





When an investigation is completed and/or a bullying situation is resolved the Relevant Teacher will
complete a report template for recording.
All documentation regarding bullying incidents and their resolution is retained securely in the school –
Behaviour book/Iompair, Recording template/templéid tuarasc, 2 x Leabhair – Eachtraí sa Chlós agus
Iompair sa Chlós.
Sanctions:
Where a pupil has been found to be engaged in bullying behaviour, has formally promised to
- A red card. Parent(s) / Guardian(s) may be contacted by the relevant teacher and informed of the
nature and extent of the bullying behaviour with a view to agreeing a strategy whereby a promise
to end the bullying behaviour would be honoured.
- If the bullying behaviour continues the parent(s) / guardian(s) may be invited to a meeting with
the relevant teacher and the school Principal and the pupil may be suspended from the school.
- If following 2 suspensions, refer the matter again to the Board of Management to consider
expulsion.

11.6 Working with Pupils Affected by Bullying
The school’s programme of support for working with pupils affected by bullying is as follows:
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Bullied pupils:
- Ending the bullying behaviour.
- Changing the school culture to foster more respect for bullied pupils and all pupils,
- Changing the school culture to foster greater empathy towards and support for bullied pupils.
- Indicating clearly that the bullying is not the fault of the targeted pupil through the awarenessraising programme,
- Indicating clearly that the bullying is not the fault of the targeted pupil through the speedy
identification of those responsible and speedy resolution of bullying situations,
- Enabling bullied pupils to complete a victim-impact statement.

-

Making parents aware of counselling facilities available to pupils who need them in a timely
manner. (e.g. Health Centre)

-

Helping bullied pupils raise their self-esteem by encouraging them to become involved in
activities that help develop friendships and social skills. (e.g. participation in group work in class
and in extra-curricular group or team activities during school).

-

Implementing a ‘buddy system’ in the school.

Bullying pupils
- Making it clear that bullying pupils who reform are not blamed or punished and get a ‘clean
sheet’,

-

Making it clear that bullying pupils who reform are doing the right and honourable thing and
giving them praise for this.

-

Making parents aware of counselling facilities available to help those who need it learn other
ways of meeting their needs besides violating the rights of others.

-

Helping those who need to raise their self-esteem by encouraging them to become involved in
activities that develop friendships and social skills (e.g. Participation in group work in class and
in extra-curricular group or team activities during or after school)

-

Using learning strategies throughout the school and the curriculum to help enhance pupils’ feeling
of self-worth.

-

In dealing with negative behaviour in general, encouraging teachers and parents to focus on,
challenge and correct the behaviour while supporting the child.

11.7 Supervision & Monitoring
The Board of Management confirms that appropriate supervision and monitoring policies and practices are in
place to both prevent and deal with bullying behaviour and to facilitate early intervention where possible.

11.8 Prevention of Harassment
The Board of Management confirms that the school will, in accordance with its obligations under equality
legislation, take all such steps that are reasonably practicable to prevent the sexual harassment of pupils or staff or
the harassment of pupils or staff on any of the nine grounds specified i.e. gender including transgender, civil
status, family status, sexual orientation, religion, age, disability, race and membership of the Traveller
community.

11.9 Policy Adoption
This policy was adopted by the Board of Management on ________________ [date].

11.10 Communication
This policy has been made available to school personnel, published on the school website and provided to the
Parents’ Association. A copy of this policy will be made available to the Department and the patron if requested.
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11.11 Implementation Review
This policy and its implementation will be reviewed by the Board of Management once in every school year.
Written notification that the review has been completed will be made available to school personnel, published on
the school website (or where none exists, be otherwise readily accessible to parents and pupils on request) and
provided to the Parents’ Association (where one exists). A record of the review and its outcome will be made
available, if requested, to the patron and the Department.

12. POLICY RATIFICATION
The policy was ratified by the Board of Management of Gaelscoil Donncha Rua at its meeting held on
_____________________.

Signed: _____________________________________ Chairperson, Board of Management

Checklist for annual review of the anti-bullying policy and its implementation
The Board of Management (the Board) must undertake an annual review of the school’s anti-bullying policy and
its implementation. The following checklist must be used for this purpose. The checklist is an aid to conducting
this review and is not intended as an exhaustive list. In order to complete the checklist, an examination and
review involving both quantitative and qualitative analysis, as appropriate across the various elements of the
implementation of the school’s anti-bullying policy will be required.
Yes /No
Has the Board formally adopted an anti-bullying policy that fully complies with the 
requirements of the Anti-Bullying Procedures for Primary and Post-Primary Schools?
Has the Board published the policy on the school website and provided a copy to the
parents’ association?
Reviewed. To be ratified 25th March 2015
Has the Board ensured that the policy has been made available to school staff (including
new staff)?
Is the Board satisfied that school staff are sufficiently familiar with the policy and 
procedures to enable them to effectively and consistently apply the policy and
procedures in their day to day work?

Has the Board ensured that the policy has been adequately communicated to all pupils?
Has the policy documented the prevention and education strategies that the school 
applies?
Have all of the prevention and education strategies been implemented? Buddy



Has the effectiveness of the prevention and education strategies that have been Onimplemented been examined? More to follow – Strategic Plan
going
Is the Board satisfied that all teachers are recording and dealing with incidents in 
accordance with the policy?
Has the Board received and minuted the periodic summary reports of the Principal?
Nothing to report.
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Has the Board discussed how well the school is handling all reports of bullying
including those addressed at an early stage and not therefore included in the Principal’s
periodic report to the Board?
Has the Board received any complaints from parents regarding the school’s handling of
bullying incidents?
Have any parents withdrawn their child from the school citing dissatisfaction with the
school’s handling of a bullying situation?
Have any Ombudsman for Children investigations into the school’s handling of a
bullying case been initiated or completed?
Has the data available from cases reported to the Principal (by the bullying recording
template) been analysed to identify any issues, trends or patterns in bullying behaviour?
Has the Board identified any aspects of the school’s policy and/or its implementation
that require further improvement? Reviewed by staff 20.3.15
Has the Board put in place an action plan to address any areas for improvement?
Next reviewed 2016
Signed _____________________________________
Chairperson, Board of Management
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Date ________________

No

No
No
No
Yes
Yes

